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.1 REGULATION PERSONNEL
25X1 | |
PROMOTION |
Ressissionse (1) CIA Regulation 25X1
(2) CIA Repulation

CONTENRTS 5
1, Conersl o Promotion Requirements

2, Poliey 5, Promotion Procedure

3e DRemponsibilitios

Thls Regdiation states poliniss end procedurss applicable Yo the promotion
of employees who are compevzabted in accordancs with Classificatlon Act
sehodios wp to and including grads GS«15. It does not apply to the promotion
of amplioyess companseted in sccordance with Wage Beard or Negotlated Wage
Schediles or %o promotions involving grades 6S-16, 17 ox i.&:

2, POLICY

a, Pronctions shall be governed by the needs of tha Agericy and by the
quellifications and performance of the individuel concerned, Every
eliort shell ba made to £i11 newly erscated oy vacant positions by
mroncbion from within the Apency before externmal recrultment is

undarhaken,

b, Fromotions will be linited te one grade and minimum tine-in-grade
requirenents will ba applisd as means of providing ‘;‘;gencyawlde Qonﬁ;ﬁeol
cf the yate of advanccient of enployees, Thess reqiﬁ.mmnta may be
waived only when it in clearly establishad that an individual has
been erployed at a grade not commensurate with his qualifications or

whon such waiver is necessary to recognize outstending ability,
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RESPONSIBILITIES

SUPERVISORY CFFICTALS

Supervisory officicls at all levels sve responaible for considering
and reconmending promodicns of e exployess under Sheir jurisdichaon.

HEADS OF CAY

2R COMPOITINTS

)

PR

2,

By

The heads of Ceresy Components exs responsible for implesantineg

¥4

S ond vgr  gpleoyds Tngs -
policice stabed ebeva, for dwwic dug and maldng noem to omioyess

e g

with correspending caresy desigrations prasticel sens

¥ ~y y 1 em ol 3 o ¥ 3 f 4 :
propwtion programs snd for rovwiewly ng proavotion recomacadsbions eon.

cerning &ll such persomiel.

ASSISTANT DIRECTOR {PRRIOMED

The Assistent Director {Porsaimel) is responsible for continuous

. ey S T v, s o7

evalustion of the effeeiuivercss of tho Ageneyls promotion protras,

for assisbing and advising oificiale at all levels in carrying ocus

thelr responsibililies in accordense with this Repulation, and for

revieving 21l recomwnded promoticns to ensvre thal the recuirements
of thiz Reguleotion eve observed,

PROMCTTON REQUINRITNTS

The following requiremsnis apply to all recormended promobiomss

e

CELISTONGE OF A SUTTABIS POSTTION

o

An employee may be promoted caly to mm exighs ing poaition ob g )

- T e 3 me o 399
grade lovel, This may result from reclsssification of the am

eurrent position in recognition of an inercass in his cubles

i’}

&

respongiblilities; from the establichment of & rew positio

& Vacancy occurs.
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bo  DIMCMSTRATED ABILITY
in employee must be fully qualified to perform the duties of the
| nesition to which his pramotion is recommended. Promotions will be
23sed on qualificatiens and demonstrated ability to perform work
* of : higher grade,
#.  LDMITATION ON DOUBLE PRO:DTIONS
Pronctions will be limited to one grade except in the following

i2starcaessg
G3lt to G5=6 GS~7 to GS=9
GS«h to 38=7 GS-8 to GS-10

GS=H to G5-8 G5-% to GS~11
do.  VINZIM TIE<IN<GRADE REQUINEIEND |
42 enmployes musth serve in his current grade for the minimm period
edicated below in order to be considered for promotion to the next
Ligber grades

CUHEENT GRADE MINTMIE! TIME REQUIREMENT
GS-1, 2 and 3 '
(or cm-:g, 2, 3 and }) 3 months
GS=l,; 5 and 6 v
(or CPC-S,,; 6,7 and 8) 6 months .
GS~75 8, 9 and 10
{or CPC~9 and 10) ’ 9 months -
GS=1Y, 12 wnd 13 12 months
GS=-1k ' 18 nonths

5.  PROMOTION PROCEDURE
2, RECGIENDATION
motions will be roo rormended on Standard Form 52, Request for
“«3 e
SECRET
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RIX Cxﬁl-f\ 10H . PERSOIRIEL

Personnel Letiong prepared and processed in accordance with Zianmok
|:| Final action will be talon by the fss stant Director
(Pers onm,l) in accordance with his responsibilitics stated in parse
graph 3¢ above,
be !fIV:A.u
(1) vaiver of \"-zz'.zﬁ.trm tine-in-grade requirements or exception to the
proiibition against double proaotions ia accordance with parae-
graph 2b abo;fe may be recormended by the Deputy Director
(rdninictration), Deputy Uirector (Intellipence), Deputy Director
(Plang), Dircctor of Training, or tke Lssistant Director
(Commnications),
(2) In such cases, a memorandun of justa_ﬁ ation will be transmitbed
‘o ‘bhev hesistant Director (Personnel) with the Standard Forwm 52 »

. Requoest for Personnel Action., In the even’ the Assistant Divector
{(Persomnsl) considers the pronotion to be unjustified he will
foruard the memorandmn with his comments o the Deputy Director

- (Adninistrstion) for review and discussion with the head of fhe
major component invoived, J.f agrecment cammolb bf-, reached; the
mabtber wiil be referred to the Deputy Director of Central

Intelligence for final determination,

PoR I"L.A AR ‘F OF CLNTFAL INTELLIGENCD:

‘Le Kao ‘E{ITB
Acting Deputy Director
(Administration)

o l& L+
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